2 0 2 INDUSTRIAL WAGE & BENEFIT SURVEY
Information based on a survey of over 309 industries who
employ 54,000 Tennesseans in the mid-state. With a

response rate of 24.4%, the results of this survey provide

a picture of the compensation structure in the region
in the spring of 2021
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10= Licensing Education Entry Level Salary
TITLE Difficult) Requirement Requirement Wage (Average)

General and Operations Managers 7 Yes Bachelor’s $50.24 $112,954
Sales Managers 6 Yes Bachelor's $44.06 $103,192
Computer and Information Systems Managers 6 No Bachelor’s $40.54 $92,175

Industrial Production Managers (] No HS/Bachelor’s $31.76 $79,275
Purchasing Managers 6 No Bachelor's $31.84 $76,768
Human Resources Specialists 5 No Bachelor's $25.08 $60,758
Accountants and Auditors 6 No Bachelor’s $27.85 $66,974
Computer Systems Analysts 6 No Bachelor's $27.60 $67,561

Network and Computer Systems Administrators 6 No Bachelor’s $29.06 $66,898
Industrial Engineers 6 No Bachelor’s $31.37 $77,860
Materials Engineers 6 No Bachelor's $31.28 $79,521

Mechanical Engineers 6 No Bachelor's $33.02 $81,654

Industrial Engineering Technologists and Technicians 7 No HS or less $23.76 $60,907
Occupational Health and Safety Specialists 5 No Bachelor’s $30.35 $71187

Security Guards 4 No HS or less $10.51 $26,725
Customer Service Representatives 4 No HS or less $17.30 $42,801

Shipping, Receiving, and Inventory Clerks 4 No HS or less $16.32 $39,487
Industrial Machinery Mechanics 7 No HS/Voc/Assoc $21.24 $52,778
Millwrights 6 No HS or less $21.20 $53,783
Supervisors of Production and Operating Workers 6 No HS or less $23.60 $57,297
Miscellaneous Assemblers and Fabricators 5 No HS or less $13.96 $34,899
Extruding and Drawing Machine Setters, Operator 5 No HS or less $14.89 $37,817

Machinists 7 No HS/Voc/Assoc $17.90 $46,978
Metal-Refining Furnace Operators and Tenders 5 No HS or less $15.57 $37,403
Pourers and Casters, Metal 5 No HS or less $16.05 $39,666
Tool and Die Makers 7 No HS or less $20.76 $55,058
Welders, Cutters, Solderers, and Brazers 6 No HS or less $16.77 $40,790
Crushing, Grinding, and Polishing Machine Operators 5 No HS or less $13.38 $32,954
Extruding, Forming, Pressing/Compacting Machine Operators 7 No HS or less $12.43 $37,907
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